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ABSTRAK 
Research on the perception of school principals on the status of teachers based on 
civil servant and non-PNS employment status in the Cikunir Tasikmalaya Village 
Elementary School. This study aims to get an overview of the performance of PNS 
and non PNS teachers, as well as differences in performance. This research 
method is descriptive with a research design in the form of a questionnaire. The 
subjects of this study were PNS and non PNS teachers at Cikunir Tasikmalaya 
Elementary School which consisted of 4 elementary schools (Cikunir 1 
Elementary School, Cikunir 4 Elementary School, Margamulya Elementary 
School, and Anggaraja Elementary School) with 23 teachers (16 people). PNS 
teachers and 7 non PNS teachers). The instrument used in this study is a teacher 
performance appraisal questionnaire based on pedagogic competence (7 items 
statement) and professional competence (8 items statement) with the total 
statement in the questionnaire questionnaire is 15 statements adjusted for 
indicators in each competency. Based on the analysis of research data, the 
average score for principals 'perceptions of the performance of PNS teachers was 
3.71 (in good category), and the average score for principals' perceptions of the 
performance of non PNS teachers was 3.52 (in good category). It can be 
concluded that the performance of civil servant and non PNS teachers in Cikunir 
Tasikmaaya District Primary Schools does not have a difference, both of them get 
grades that fall into the good category according to the average interpretation 
criteria. 
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